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So what is ESG?





Why does ESG matter?



“ ESG is the most important 
theme of the decade”

ESG in Construction - GlobalData Report 2021





https://www.vinci.com/vinci.nsf/en/index.htm



Bechtel Annual Report 2021 – Table of Contents

https://www.bechtel.com/Bechtel/media/html/Bechtel-Report-2021/index.html



We have an opportunity to gr
 …but that requires some
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Hoyer Brandschutz

• Side-by-side comparison of impact of same office building with structural vs active fire protection

• Focusses on:

• Energy consumption: Protecting with active systems saves 3-7% in power consumption (which in turn saves 
~190kg/yr CO2)

• ‘Grey’ emissions: Over the building lifetime >45,000kg of CO2 saved, ~5% of the building emissions are saved

• Costs: Actively protected building costs were ~5% lower than with passively protected buildings

https://www.hoyer-brandschutz.at/umwelt/ 

FM Global

• Environmental impact of automatic fire sprinklers

• Takes into account impact of a fire event compared to unprotected building:

• Greenhouse gas emissions reduced by >97%

• Water usage reduced by up to 91%

• Significant reduction in harmful & toxic materials emitted (air & water)

• Reduction in solid material waste

https://www.fmglobal.com/~/media/Files/FMGlobal/Research%20Technical%20Reports/p10062.pdf 

https://www.hoyer-brandschutz.at/umwelt/
https://www.fmglobal.com/~/media/Files/FMGlobal/Research%20Technical%20Reports/p10062.pdf




Detailed review of diversity and inclusion comparing performance of >1000 firms with two 
previous reports from 2014 and 2017

• Gender & ethnically diverse companies are far more likely to outperform their less 
diverse peers

• The greater the diversity, the greater the improvement

• However, progress is still slow as there is a distinct lack of diversity in senior positions 
in companies, we are getting better but slowly

Bold actions are needed to strengthen both inclusion & diversity

1. Ensure representation, advance diverse talent into more senior and responsible 
positions

2. Strengthen leadership in I&D, make leaders take more responsibility

3. Enable equality of opportunity through fairness & transparency

4. Promote openness and tackle bias, discrimination & microagressions

5. Foster an inclusive atmosphere at work

https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters 

https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters




Contact me: Chris Gill
gillc@viking-emea.com

Explore ESG

Implement at least one action

Industry guidelines
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